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Celebrate the Past, Design the Future

Supporting YAF’s Future
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Summary Outcomes
The attendees developed a top ten list of issues that the YAF 
should address in the next 15 years. They are:

Mentorship
Human Capital
Leadership/Interaction Skills
Practice Management
Credibility of the Architect
Responsibility of the Architect
Outreach
Work/Life Balance
Integrated Practice
Technical Skills

Group members chose to work together on the first 6 topics to 
develop work plans for each topic centered around the affect 
on the individual, the firm, the profession and the community

Overview
The Young Architects Forum (YAF) 15 
Summit brought together leaders of the 
architecture profession from all levels to 
celebrate 15 years of achievements of 
the YAF. The Summit provided a forum 
for attendees to engage in dialogue 
about issues facing the unique 
demographic of young architects. 
Together, we re-examined the mission of 
the YAF and developed ways to provide 
support and programming for the future 
leaders.

Next Steps
The YAF Advisory Committee will be tasked with taking the 
ideas of the YAF 15 Summit attendees to the next level. Robust 
plans will be developed including milestones and budget 
implications.
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Generations at Work Summary
Marsha Littell, Director of 
Training and Organizational 
Development for HOK in St. Louis 
shared her insights with the 
attendees of the Summit 
concerning the challenges 
facing architects today with four 
generations in the workplace. 
This interactive session engaged 
the mostly Generation X 
attendees to better understand 
what makes their colleagues 
easy or not so easy to work with. 
Marsha also discussed in depth 
the challenges inherent in 
developing mentoring programs 
to engage each of these 
generations.
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Future Visions: Panel Discussion Summary
Moderated by the YAF 15 
Summit facilitator, Ava 
Abramowitz, Esq., this panel 
discussion evolved into a 
conversation with three unique 
members of the architecture 
profession. Each spoke about 
their backgrounds, how they 
found their way into architecture 
and their vision for the future of 
the profession. The participants 
engaged in a lively discussion 
on the influence of the 
integrated practice paradigm 
on individuals, teams, and firms 
around the globe. The YAF was 
challenged to take on 
mentoring and integrated 
practice implementation as 
problems that young architects 
are uniquely suited to solve. 
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Postcards from the Future

This exercise was done by all Summit participants. They put 
themselves 15 years into the future and wrote a postcard to a niece 
or nephew who is just about to go off to architecture school. These 
predictions revealed diverse outlooks into practice, education and 
the society in which we might live in the year 2022.

Summary
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Top Issues for Young Architects

1. Mentorship 2. Human Capital
3. Leadership/
Interaction Skills

4. Practice  
Management

5. Increased
Credibility

6 Responsibility of 
The Architect

7. Outreach
8. Work/Life
Balance

9. Integrated
Practice

10. Technical
Skills
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Issue Focus Groups
YAF 15 Summit: Celebrate the Past, Design the Future

1. Mentorship 2. Human Capital 3. Leadership/
Interaction Skills

4. Practice  
Management

5. Increased
Credibility

Group #1A
Jason Dale Pierce, 

Assoc. AIA
Will Scales, Assoc. AIA
William Gordon, AIA

Corda Murphy
Erin Olson-Douglas, 

AIA
Juan Moreno, AIA

Group #1B
Ed Gaskin, AIA

Denise Thompson, 
Assoc. AIA

Eric Cluver, AIA
Adam Palmer, AIA
Nicole Davilli, AIA

Roy Abernathy, AIA
Christopher Kelley, AIA

Group #2
Lisa Chronister, AIA
Jorge Colon, AIA

Glenn Grubbs, AIA
Jacene England, AIA
Ryan Swanson, AIA
Clarence Kwan, AIA

Group #4
Sean Stadler, AIA

Manuel Pereiras, AIA
Frank Cuhna, AIA

Marion Fowlkes, AIA
Kristine Royal, AIA

Group #3
Mike Meehan, AIA

Adrianne Steichen, AIA
Scott Mihalick, AIA
Michael Ayles, AIA

Tomas Jimenez-
Eliaeson, AIA

Kevin Holland, AIA 
Brad Benjamin, Assoc. 

AIA

Group #5
Greg Walker, AIA
Ronda Wang, AIA
Mike Eberle, AIA
Mike Kelly, AIA

Stuart Magruder, AIA

6. Responsibility 
of the Architect

Group #6
Ed Akins, AIA

Peter Majewski, AIA
Emily Grandstaff-Rice, 

AIA
Ed Mojica, AIA
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1. Mentorship
Summary
The focus group 
members established a 
new paradigm for 
mentoring in the 
architecture profession. 
Identifying challenges, 
tipping points and 
solutions, these two 
groups worked together 
to reaffirm mentorship 
as the area where the 
YAF can have the 
greatest impact on the 
profession as a whole.
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2. Human Capital

Summary
The human capital 
focus group looked 
deeply at the existing 
and potential borders of 
the architecture 
profession and the 
drivers which shape 
those borders. Their 
graphic investigation 
lead to a deeper 
understanding of the 
YAF’s role in advocating 
for licensure.
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3.  Leadership/Interaction Skills

Summary
Leadership has been a 
core value of the YAF 
since its inception. This 
focus group discussed 
the specific interaction 
skills needed by young 
architects in a dynamic 
and technology-driven 
environment. These skills 
become transferable 
beyond the firm to 
interactions with the 
building community and 
the public.
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4. Practice Management
Summary
The skills needed to 
effectively manage of a 
practice transcend 
those needed for 
project management. 
This focus group 
identified young 
architects as most in 
need of resources and 
knowledge to build 
practice management 
skills and outlined 
challenges and 
solutions for 
implementation.
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5. Increased Credibility
Summary
This dialogue about 
increased credibility of 
the architect among the 
members of the building 
community and the 
public generated 
concrete solutions for 
enhancing the 
perceived value of 
design. It was identified 
that young architects 
are uniquely suited to 
tackle this issue by 
interacting with other 
young professionals.
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6. Responsibility of the Architect
Summary
Deeply related to 
increased credibility, the 
focus group that 
discussed the 
responsibility of the 
architect used highly 
graphic methods to 
identify solutions to be 
implemented by young 
architect to advance 
this ideal. Their focus on 
the profession made 
their discussions unique 
and stimulating.
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